Human Rights

The Company commits to operate its business fairly with adherence to responsibilities to society and all

stakeholders according to its Corporate Governance Policy and Code of Business Ethics. In regards to

protection of human rights, the Company strictly complies with relevant regulations in which the Board of

Directors, executives, and employees of all levels must be aware of their importance and respect human

rights of individuals, society, and community under laws or ethical principles which include equitably

treatment to individuals in accordance to human rights principles, avoidance of discrimination, avoidance

of action that violate human rights, and support for human rights. In addition, it also communicates to parties

related to business operations of UV Group to support moral business operations, respect for human rights,

and equitably and fair treatment to every individual which align with the Company’s policy on human rights.

The Company has policy and practice guidelines of human rights as follows:

1

To provide respect to human rights by prescribing the directors, executives, and employees of all
levels to treat one another with respect, honor, and equality without discrimination or restricting rights
of individuals, society, and community with differences including differences of thought, ethnicity,
nationality, religion, gender, language, age, skin color, education, social status, etc.

To arrange work environment that represents respect and acknowledge of individual honor and prevent
any cases of threatening, harassment, violation, as well as to treat employees with regards to employment,
compensation, welfare, training and development, promotion evaluation, discipline and punishment,
dismissal on the basis of work capability and efficiency rather than individual specific characteristics.

To prescribe the directors, executives, and employees of all levels to take cautions in their duties in
order to prevent risks on violation of human rights within business operations of UV Group.

To encourage and foster UV Group on adherence to human rights by support or promotion of
procedures to protect human rights, as well as communicate and encourage parties related to business
operations of UV Group such as supplier, contractor, joint venture to morally operate their businesses
with respect to human rights and equitably and fair treatment to all individuals. In this regard, the
Company has policy not to conduct business with companies that do not consider human rights,
especially with violation on fundamental rights in regards to race, woman, children, disable, etc.

To avoid negligence or ignorance when witnessing act related to UV Group that is considered a
violation to human rights in which he/she must report to superior or responsible persons and provide
cooperation in examination of facts. It also gives fairness and protection to individuals who make
whistleblowing or complaint on human rights violation related to UV Group in which the Company
uses whistleblowing protection measures as guidelines to protect whistleblower or complainant on
human rights violation as well as to protect individuals who cooperate on examination of facts.
Furthermore, the directors, executives, and employees who violate human rights which is against the
Company’s corporate governance and Code of Business Ethics must receive evaluation on disciplines

from the Company and/or receive punishment according to laws if the violation is illegal.





